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Message from the Program Director
Welcome,

With great pleasure and enthusiasm, | extend a warm welcome to each of you as you embark on this
transformative educational experience in the Berry PA Program! You are joining a noble profession in
service to others.

As the Program Director, | am honored to guide you through our comprehensive and dynamic curriculum
designed to equip you with the knowledge, skills, and values necessary for a successful career as a
Physician Associate. Our program fosters a collaborative learning environment that encourages curiosity,
critical thinking, and a commitment to excellence in patient care.

Our faculty and staff are dedicated to your success and are here to support you. | encourage you to
actively engage with your peers, faculty members, and the wealth of opportunities available within our
PA Program and the Berry campus. Remember that you are acquiring knowledge and becoming part of a
community that values collaboration, compassion, and a commitment to serving others.

On behalf of the entire program, | wish you an inspiring and successful academic journey. May your
passion for healthcare, dedication to learning, and commitment to excellence propel you toward a
fulfilling and impactful career as a Physician Associate.

Welcome aboard!

Warm regards,

Dr. Galloway

Program Director
Berry Physician Associate Program



Disclaimer (A3.02, A1.02f)

This handbook supersedes any previous version of the student handbook. The information contained in
this Student Handbook is an overview of current policies and procedures specific to the Berry College
Physician Associate (PA) Program. It is designed to highlight and offer additional policies and procedures
specific to the didactic and clinical phases of training; it is not designed to replace the policies and
procedures outlined in the College’s Graduate Academic Catalog and the College’s Viking Code.
Therefore, students are also expected to review and follow the Berry College policies covered in the
College’s Graduate Academic Catalog and Viking Code. IMPORTANTLY: Should there be a difference
between the College’s policies or procedures and the PA Program’s policies or procedures, the PA
Program will take precedence.

The Berry College PA Student Handbook is published annually. While every effort is made to provide
accurate and correct information at the time of publication, the Program reserves the right to change
policies, calendar dates, and any statements in the Handbook at any time and to apply such revisions to
registered and accepted students.

Importantly, this handbook guides students and faculty on the usual policies and procedures for day-to-
day conduct in the PA Program. It does not represent an exhaustive list of all possibilities that might arise
for students and faculty in the training and administration of the program. Unique situations may arise
and will be handled in a manner that ensures fairness and mutual respect. All final decisions are at the
discretion of the Program Director. Feel free to ask Berry College PA Program staff and faculty questions
about the student handbook.

This handbook has been reviewed by Berry College General Counsel, the Vice President of Student Affairs,
and the CSEHS Dean. (A1.02f)


https://catalog.berry.edu/
https://www.berry.edu/student-life/_assets/viking-code-handbook.pdf

Program Faculty and Staff

Victoria Galloway, DMSc, MSPA, PA-C
Clinical Associate Professor

Program Director
vgalloway@berry.edu

Office: Cook 253

Ryan Stanger, MD

Medical Director
rstanger@berry.edu

Office: Remote/by appointment

Robert King, MD
Area Clinical Education Director
rking@berry.edu
Office: Remote/by appointment

Nathan Setka, MPAS, PA-C

Clinical Assistant Professor, Principal Faculty
Director of Didactic Education
nsetka@berry.edu

Office: Cook 259

Beth Gaines, MHS, PA-C

Clinical Assistant Professor, Principal Faculty
Director of Clinical Education
bgaines@berry.edu

Office: Cook 250

David Payne, MSPAS, PA-C

Clinical Associate Professor, Principal Faculty
Email: dapayne@berry.edu

Office: Cook TBD

Shanna Pressley, MHS, PA-C

Clinical Assistant Professor, Principal Faculty
spressley@berry.edu

Office: Cook 245

TBD

TBD

Polly Evans-Thomas
Program Manager, Staff
pevansthomas@berry.edu
Office: Cook 254

Michele Wahl

Clinical Specialist, Staff
mwahl@berry.edu
Office: Cook 248
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Accreditation (A3.12a)

Southern Association of Colleges and Schools Commission on Colleges (SACSCOC)
SACSCOC is the regional accrediting agency recognized by the U.S. Department of Education and charged
with ensuring the quality & integrity of higher education institutions and programs. For more
information see the SACSCOC website: https://sacscoc.org/

The Berry College Physician Associate Program was granted approval by The Southern
Association of Colleges and Schools Commission on Colleges (SACSCOC) on 1/26/2024.

Accreditation Review Commission on Education for the Physician Assistant (ARC-PA)

The Accreditation Review Commission on Education for the Physician Assistant (ARC-PA) is the
accrediting agency for all physician assistant/associate programs in the United States. The ARC-PA
“protects the interests of the public and PA profession by defining the standards for PA education and
evaluating PA educational programs within the territorial United States to ensure their compliance with
those standards.” For more information see the ARC-PA website: http://www.arc-pa.org/

Berry College has applied for Accreditation-Provisional from the Accreditation Review
Commission on Education for the Physician Assistant (ARC-PA). Berry anticipates matriculating its
first class in August 2025, pending achieving Accreditation-Provisional status at the March 2025
ARC-PA meeting. Accreditation-Provisional is an accreditation status granted when the plans and
resource allocation, if fully implemented as planned, of a proposed program that has not yet
enrolled students appear to demonstrate the program’s ability to meet the ARC-PA Standards or
when a program holding accreditation-provisional status appears to demonstrate continued
progress in complying with the Standards as it prepares for the graduation of the first class
(cohort) of students. The program will not commence in the event that Accreditation-Provisional
status from ARC-PA is not received.

Introduction (A3.01)

The Berry College Physician Associate (PA) Program Handbook is designed to provide the student with
the program-specific policies and information that the student needs to know as a PA student at Berry
College. The student is responsible for reading the material in this PA Program student handbook. It does
not represent an exhaustive list of all possibilities that might arise for students, staff, and faculty in the
training and administration of the PA Program. Importantly, Program policies must apply to all students,
faculty, and the program director regardless of location. (A3.01)

The PA Program consists of a rigorous master’s level curriculum spanning 24 months, consisting of 127
credit hours, and combining didactic and clinical phases. Upon successfully completing the program,
students will be awarded a Master of Medical Science—PA degree. They will be eligible to sit for the
Physician Assistant National Certifying Exam (PANCE) administered by the National Commission on
Certification of Physician Assistants (NCCPA). Upon successful completion of the PANCE, individuals are
then eligible for state licensure in Georgia. It is the student's responsibility to be knowledgeable of
regulatory and specific licensure requirements in their home state or future state of employment. For
information on other state licensure requirements, please visit the American Academy of PAs website:
https://www.aapa.org/advocacy-central/state-advocacy/state-licensing/.
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Program Mission, Motto, Values, and Goals (A3.12b, c)

Program Mission

The Berry PA Program is committed to preparing, educating, and empowering the next generation of
physician associates to deliver quality, comprehensive, compassionate, patient-centered care to their
communities.

College & Program Motto
Not to be ministered unto but to minister.

Program Values
We believe that our core values inform and shape our decisions and actions. The Berry PA Program
culture is defined by these values and is committed to them.
Excellence- striving for continuous improvement and pursuing high-quality medical knowledge,
clinical skills, and patient-centered care.
Inclusivity - including people or ideas, treating them fairly and respecting the essential dignity of
all individuals.
Integrity - implies ethos of honesty, conscientiousness, trustworthiness, and responsibility.
Service - to render care, provide information, and engage in community outreach and health
advocacy.

Program Goals
Goal 1: To educate and prepare students with primary-care-based didactic curriculum and
clinical experiences for entry-level practice as a physician associate.
Goal 2: To support faculty and students in service and advocacy within the profession and their
communities.
Goal 3: To support Berry College's culture of diversity and belonging.
Goal 4: To achieve first-time PANCE pass rates at or above the national average. (A3.12c)

Please see the Berry PA Program webpage for evidence of meeting the above goals. (A3.12b,c)

Technical Standards (A3.13e)

The Accreditation Review Commission on Education for the Physician Assistant (ARC-PA) defines
technical standards as “nonacademic requirements for participation in an educational program or
activity. They include physical, cognitive, and behavioral abilities required for satisfactory completion of
all curriculum aspects and entry into the profession.” They are designed to ensure that students have the
necessary knowledge, skills, and attributes to meet the demands of medical practice and provide safe
and effective patient care. These standards are prerequisites for entrance to, continuation within, and
graduation from the Berry College Physician Associate (PA) Program. Importantly, they may also be
prerequisites to licensure by state professional boards. Reasonable accommodation will be offered for
persons with disabilities in conjunction with the Americans with Disabilities Act and Section 504 of

the Rehabilitation Act. The Accessibility Resources Office in the Academic Success Center evaluates all
requests for academic accommodation at Berry College. Fulfilling the technical standards with
reasonable accommodation does not guarantee that a program graduate can fulfill the technical
standards for employment, residency/fellowship, or certifying board. Candidates with disabilities are
encouraged to contact the Accessibility Resources Office in the Academic Success Center early to discuss
accommodation needs.



https://www.arc-pa.org/wp-content/uploads/2023/07/AccredManual-5thed-7.2023.pdf
https://www.berry.edu/academics/student-academic-resources/accessibility-resources/

Compliance with technical standards will be assessed regularly throughout the Program. By accepting
the admissions offer, the student verifies they meet these Technical Standards. They must maintain them
during their time as a Berry PA student. Students are obligated to alert the PA Program promptly of any
change in their ability to meet the Technical Standards. Students are subject to dismissal if they do not
remain in compliance with the minimum Technical Standards of the Berry PA Program during the entire
course of study if they do not participate fully in all aspects of PA training, or if they do not meet
minimum competencies for entry-level practice (with or without reasonable accommodation). The
following are the Berry PA Program Technical Standards:

1. Observation and related Sensory Functions

2. Communication

3. Motor and related Sensory Functions

4. Intellectual-Conceptual, Integrative and Quantitative Abilities
5. Behavioral and Social Attributes

6. Ethical and Legal Standards

1. Observation and Sensory Functions: Students must demonstrate the ability to observe and
assess patients accurately, including visual, auditory, and tactile observations. This involves but is
not limited to differentiating color changes, interpreting diagnostic images, and perceiving non-
verbal cues.

2. Communication: Effective communication skills, including speaking, writing, and listening, are
crucial for PAs. Students must be able to communicate clearly and sensitively.

3. Motor and Sensory Functions: Students must demonstrate the motor skills required to perform
basic clinical procedures, such as physical examinations, diagnostic tests, and therapeutic
interventions. They must demonstrate the necessary coordination, dexterity, and tactile
sensitivity.

4. Intellectual-Conceptual, Integrative, and Quantitative Abilities: Students must demonstrate
strong intellectual and conceptual abilities to assimilate, analyze, and synthesize information
quickly and accurately.

5. Behavioral and Social Attributes: Students must demonstrate appropriate behavioral and social
attributes as typically expected in the profession and as specifically outlined in course learning
objectives throughout the program, including but not limited to emotional stability, empathy,
and professionalism, which are necessary for professional practice.

6. Ethical and Legal Standards: Students must adhere to high ethical principles and legal
regulations governing healthcare practice.

Program Learning Competencies (A3.12g)

Learning outcomes are defined as “the medical knowledge; interpersonal, clinical, and technical skills;
professional behaviors; and clinical reasoning and problem-solving abilities that have been attained by
the student at the completion of a curricular component, course, or program.” (ARC-PA, 2020).

Competencies are defined as “the medical knowledge, interpersonal, clinical and technical skills,
professional behaviors, and clinical reasoning and problem-solving abilities required for PA practice.”

(ARC-PA, 2020).

The Berry Physician Associate (PA) Program has established Program Learning Competencies—upon
completion of their PA program curriculum, Berry PA students will have attained the necessary medical
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knowledge; interpersonal, clinical, and technical skills; professional behaviors; and clinical reasoning and
problem-solving abilities required for competent entry-level PA practice. Berry PA students must
demonstrate proficiency in the Program Learning Competencies prior to graduation.

1. Medical Knowledge
1.1: Demonstrate knowledge of medical sciences for common diseases and conditions across the
life span for all major human organ systems in order to identify, diagnose, manage, and provide
effective patient-centered care.
1.2: Demonstrate general knowledge of the healthcare business and systems, including their
impact on healthcare access and delivery.
1.3: Demonstrate knowledge of social-behavioral sciences, including population health, health
policy, and social determinants of health as they impact patient care.

2. Interpersonal & Communication Skills
2.1: Demonstrate interpersonal and communication skills that result in effective information
exchange and collaborative relationships with patients, families, and healthcare delivery team
members.
2.2: Deliver effectively succinct and comprehensive oral communication pertaining to patient
care.
2.3: Demonstrate accurate and adequate written communication pertaining to patient care.

3. Clinical & Technical Skills
3.1: Safely demonstrate the appropriate and effective performance of history and physical
examinations as indicated by the patient presentation and setting.
3.2: Safely demonstrate the accurate performance of clinical skills common to general medical
practice.
3.3: Safely demonstrate the effective performance of clinical procedures common to general
medical practice.

4. Professional Behaviors
4.1: Demonstration of professional behavior in all interactions with patients, families, colleagues,
and other health professionals and staff.
4:2: Demonstrate understanding and commitment to adherence to the ethical principles that
guide the PA profession.
4.3: Demonstrate cultural humility and competency in an equitable manner across diverse
patient populations.
4.4: Demonstrate knowledge of PA profession requirements and regulations.

5. Clinical Reasoning & Problem-solving Abilities
5.1: Demonstration of an appropriate analytical approach to clinical situations, including
investigation, evaluation, formulation of differential diagnoses, management, and prevention.
5.2: Demonstrate ability to investigate, evaluate, and apply evidence-based practice.

Berry PA Program Code of Conduct

As practicing clinicians, PAs are required to adhere to regulations, policies, and ethical codes from
various regulatory organizations, including but not limited to the PA profession ethical guidelines, state
medical boards, hospital medical boards, malpractice carriers, and private employers.

11



PA students are expected to one day serve the needs of the public and demonstrate the knowledge and
skills necessary to do so safely and effectively. In addition to adequate academic knowledge, PA program
graduates must possess behavioral characteristics consistent with professional standards. It is the
responsibility of the PA program to ensure its students demonstrate professional behaviors throughout
the course of training and meet professional behavior competencies upon graduation.

Berry PA students are expected to adhere to:
e The Berry College Code of Student Conduct as found in the Viking Code Handbook
e Academic Integrity as found in the Graduate Academic Catalog

The American Academy of PAs Ethical Guidelines for the PA Profession

The Berry PA Program Technical Standards as outlined in the Handbook.

e The policies and procedures as outlined in this Handbook.

Students must abide by the PA Program Code of Conduct to remain in good academic standing.
Suspected violations of this code can be expressed by any student, faculty member, or staff to the PA
Program Director. The PA Program Student Progression Committee (SPC) determines the consequences
for any violation after a thorough review of the incident(s) and a holistic review of the student's
academic record. Students are invited to submit a written statement for the SPC's review as part of this
process. Disciplinary measures may include, but are not limited to, warnings, academic probation, or
dismissal. Decisions made by the SPC specific to academic integrity violations, academic probation, or
program dismissal can be appealed in writing following the Student Grievances and Appeals process
outlined in this Handbook.

Academic Integrity Policy

In keeping with its educational mission, Berry College places the highest value on academic integrity and
does not tolerate academic dishonesty and other forms of abuse of the academic process. The college's
faculty and administrators consider that entering students, in accepting admission to Berry College, are
aware that they will submit themselves to the college’s standard of academic honesty and agree to
follow the procedures by which the college and PA program observes and enforces its standard.

Curriculum (A1.02e, A3.11, A3.12d, A3.12e)

The Berry College PA Program is a professional degree program intended to prepare students
academically and professionally for responsibilities and services as an entry-level PA. The program
consists of 127 credit hours divided into two phases that span 24 consecutive months. The Didactic
Phase represents the preclinical ‘year’ and spans 12 months. The Clinical Phase, including 40 weeks of
supervised clinical practice experiences (SCPE), represents the clinical ‘year’ and comprises 12 months of
coursework. All courses listed below are required. Each cohort progresses through the program as a
group, with all classes and activities required for all students in the same sequence. Upon successfully
completing the program, students are awarded the Master of Medical Science—PA degree. (A1.02e)

Didactic Phase (Year 1):
Fall1

1. MPA 501 Anatomy & Physiology 1 (3-2-4)
MPA 511 Clinical Medicine 1 (8-0-8)
MPA 521 Clinical Pharmacology 1 (3-0-3)
MPA 531 Clinical Skills & Procedures 1 (2-3-4)

PwnN
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5. MPA 541 Clinical Application 1 (2-0-2)
6. MPA 551 Professional Topics 1 (4-0-4)
7. MPA 560 Clinical Science (2-0-2)

Spring 1

1. MPA 502 Anatomy & Physiology 2 (3-2-4)
MPA 512 Clinical Medicine 2 (8-0-8)
MPA 522 Clinical Pharmacology 2 (3-0-3)
MPA 532 Clinical Skills & Procedures 2 (2-3-4)
MPA 542 Clinical Application 2 (2-0-2)
MPA 552 Professional Topics 2 (4-0-4)
MPA 570 Evidence Base-Practice (2-0-2)

Nouvs~wN

Summer 1

MPA 503 Anatomy & Physiology 3 (3-2-4)
MPA 513 Clinical Medicine 3 (8-0-8)

MPA 523 Clinical Pharmacology 3 (3-0-3)
MPA 533 Clinical Skills & Procedures 3 (2-3-4)
MPA 543 Clinical Application 3 (2-0-2)

MPA 553 Professional Topics 3 (4-0-4)

MPA 580 Didactic Seminar (2-0-2)

NouswnNe

Clinical Phase (Year 2):
Fall2
1. MPA 600 Emerging Topics in Medicine Course (Fall 2) (2-0-2)
2. Take three of the following:
a. MPA 610 Family Medicine Supervised Clinical Practice Experience (SCPE) Course (5 credits)

b. MPA 620 Emergency Medicine SCPE Course (5 credits)

c. MPA 630 Pediatric Medicine SCPE Course (5 credits)

d. MPA 640 Internal Medicine SCPE Course (5 credits)

e. MPA 650 Women'’s Health SCPE Course (5 credits)

f.  MPA 660 Surgical Medicine SCPE Course (5 credits)

g. MPA 670 Behavioral & Mental Health SCPE Course (5 credits)
Spring 2

1. MPA 605 Transition to Practice Course (Spring 2) (2-0-2)
2. Take three of the following (cannot duplicate from Fall 2):
a. MPA 610 Family Medicine Supervised Clinical Practice Experience (SCPE) Course (5 credits)
MPA 620 Emergency Medicine SCPE Course (5 credits)
MPA 630 Pediatric Medicine SCPE Course (5 credits)
MPA 640 Internal Medicine SCPE Course (5 credits)
MPA 650 Women'’s Health SCPE Course (5 credits)
MPA 660 Surgical Medicine SCPE Course (5 credits)
MPA 670 Behavioral & Mental Health SCPE Course (5 credits)

]

Summer 2
1. Take the remaining course not taken in Fall 2 or Spring 2:
a. MPA 610 Family Medicine Supervised Clinical Practice Experience (SCPE) Course (5 credits)
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MPA 620 Emergency Medicine SCPE Course (5 credits)
MPA 630 Pediatric Medicine SCPE Course (5 credits)
MPA 640 Internal Medicine SCPE Course (5 credits)
MPA 650 Women’s Health SCPE Course (5 credits)
MPA 660 Surgical Medicine SCPE Course (5 credits)
g. MPA 670 Behavioral & Mental Health SCPE Course (5 credits)
2. MPA 680 Elective SCPE Course
3. MPA 690 Summative Course

~0oo0T

The PA Program curriculum details, including course sequence and all course descriptions, are noted in
Berry College’s Graduate Academic Catalog, which is updated annually. [This is currently under
development with anticipated availability in late 2024.]

PA Program Admission and Matriculation Requirements (A3.14)

The Centralized Application Service for PAs (CASPA) will open in late April and close on April 1% of the
following year (applications must be completed and verified by CASPA by 11:59 PM EST on April 1%). The
PA Program will follow a rolling admissions process with on-site* interviews beginning each September
through Spring for upcoming August matriculation. Please see the Berry PA Program information
available in CASPA for more information.

To be applied to all applicants, a rubric has been developed for the below requirements and invitation-
only on-campus interviews. Likert scales will be used, as well as both quantitative and qualitative data.
Prescreening for minimum requirements will be completed before invitations for interviews, then top
applicants from rolling admissions will be invited for a required all-day interview.

Please carefully review the below information and the Frequently Asked Questions, as many of the
student questions may be answered here. For further information, please contact our Program Manager,
Polly Evans-Thomas, at pevanthomas@berry.edu

NOTE: Meeting the minimum admissions requirements and/or preferences does not guarantee an
interview or admission to the Berry PA Program. The Berry PA Program admissions committee will
review applications holistically through a rolling admissions process.

*Virtual interviews will not be offered. All interviews will be conducted on the Berry Campus in Mt.
Berry, Georgia.

Program Cost: Tuition & Fees (A3.12f)
Estimates of all costs (tuition, textbooks, equipment, etc.) related to the program are published and
updated on the program website so prospective students can easily determine total cost of attendance.

Program Attrition Information (A3.12i)

The most current annual student attrition information, on the table provided by the ARC-PA, no later
than April first each year (beginning after the first cohort graduates) is published and updated on the
program website.
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PA Program Admission Requirements (A3.14)

Residency Requirement
Applicant must be a U.S. citizen or U.S. legal permanent resident to qualify for admission to the program.

Advanced Placement (A3.13c)
The PA Program does not offer or permit advanced placement or waive any program prerequisite or
course requirement.

Degree Requirements (A3.13d)

e A bachelor's degree from a regionally accredited institution will be required prior to
matriculation. This degree can be from any field and does not need a specific science or pre-
professional degree.

e Applicants who completed coursework from a college or university outside of the U.S. must
submit a transcript evaluation from the World Education Services (WES) to the Centralized
Application Service for Physician Assistants (CASPA).

Prerequisite Coursework Requirements (A3.13d)

e All courses must be completed at a regionally accredited college or university.

e To ensure standardization and fairness among applicants, we are unable to waive any
prerequisite course requirement for any applicant.

e Prerequisite courses must be completed within five years of application with a minimum grade
of C per course.

e At the time of application, only two prerequisites may be outstanding.

o If admitted to the program on a conditional basis, the student must earn a minimum of C in the
outstanding prerequisites and earn the minimum GPA requirements for entry into the program.
If both requirements are not met, the conditional applicant will forfeit their acceptance and not
be permitted to matriculate. The student may reapply during the next cycle.

o NOTE: Higher individual course grades will result in higher weighting on the Berry PA Program
admissions rubric. Meaning As are weighted higher than Bs, and Bs are weighted higher than

Cs.
Prerequisite Coursework Berry Equivalent Notes
Human Anatomy- 4 credits BIO 206 & 207 8 credits total Lab required
Human Physiology- 4 credits Lab required
General Chemistry-8 credits CHM 108 & 109 8 credits Lab required
Microbiology- 3 credits BIO 301 or 201
Biochemistry- 3 credits CHM 341
Organic Chemistry- 4 credits CHM 221 or 223 Lab required
Genetics-4 credits BIO 304 Lab required
Psychology- 3 credits Any
Statistics- 3 credits MAT111
English composition/writing RHW 102
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GPA Requirements (A3.13d)

e Prerequisite Course Grade and GPA requirement
All prerequisite courses must be completed with a grade of 'C' or higher, and all applicants must have a
cumulative Prerequisite Course Grade Point Average (as calculated by CASPA) of 3.0 or higher.

e Cumulative Science GPA Requirement (Biology, Chemistry, Physics or BCP courses)
All applicants must have a cumulative overall BCP Course Grade Point Average (as calculated by CASPA)
of 3.2 or higher.

e Cumulative Overall GPA Requirement
All applicants must have a cumulative overall Grade Point Average (calculated by CASPA) of 3.0 or higher
for all undergraduate and graduate courses.

o NOTE: Higher GPA will result in higher weighting on the Berry PA Program admissions rubric.

Graduate Record Examination (GRE) Requirement (A3.13d)
e All candidates must submit unofficial GRE scores to CASPA at the time of their application and
official scores by the time of the interview.
e MCAT and PCAT scores are not accepted in place of GRE scores.
e There is no minimum score requirement. Scores will be reviewed holistically with the candidate's
application and compared to the applicant pool.
e  GRE must be taken within five years of the date of application.

Language Requirement (A3.13d)

e Applicants must be fully proficient in the use of the English language.

e If English is not the student’s primary (i.e., native) language, the Program may require the
student to complete the Test of English as a Foreign Language Test (TOEFL). If required, the
minimum total score needed is 90.

e Please submit at the time of application.

Health-Care Related Experience Requirements (A3.13b)
Health-care-related experience is required.

Patient contact and/or clinical experiences may include health-related, patient care, research,
shadowing, and volunteer experiences as defined by CASPA Experiences — Liaison (liaisonedu.com).

There is no minimum number of hours required. Generally, competitive applicants should have at least
500 accrued patient contact and/or clinical experience hours at the time of application submission. This
requirement will be reviewed holistically with the candidate's application and compared to the applicant
pool at the time of application.

Letters of Reference Requirement

e Applicants must provide three letters of reference at the time of their application, with valid
contact information for the reference.

o The letters of reference must be completed by individuals who have first-hand knowledge of the
student’s skills, strengths, and weaknesses.

e References from friends, family members, relatives, and personal healthcare providers are not
appropriate and will not be accepted.

e One letter must be from a nationally certified and state-licensed Physician Assistant.
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e One letter must be from a professor with whom the student completed one or more college-
level courses.

e One letter must be from a healthcare professional (i.e., physician, nurse, healthcare supervisor).

o NOTE: References without reservations will receive a point on the Berry PA Program
admissions rubric. References with reservations will receive no points.

Preferences (A3.13a)
Preferences are in keeping with the mission and values of the Berry PA program.
e Berry student in good standing and graduates: confirmed with transcripts.
e Veterans with honorable discharge: confirmed with DD214 discharge papers.
o Applicants from a medically underserved area: confirm with the applicant's home address and
compare to the posted federal website link https://data.hrsa.gov/tools/shortage-area/mua-find.
e Applicants from Appalachia: confirm with the applicant's home address and compare to the
posted federal website link https://www.arc.gov/appalachian-counties-served-by-arc/.
e NOTE: For each confirmed preference (applicants are required to submit proof to the PA
program through CASPA), applicants will receive one additional point on the Berry PA Program
admissions rubric.

Personal Statement

Applicants are required to submit a personal statement in CASPA at the time of application. Personal
statements will be reviewed holistically and compared to the applicant pool. Al-generated personal
statements will not be accepted, whether in part or whole. Please know that if invited for an in-person
interview, a handwritten essay will be required on-site. For more information, please contact the PA
Program Manager.

AHA BLS Certification Requirement
e Prior to matriculation, students must hold current certification in American Heart Association
Basic Life Support (AHA BLS).
e Students must maintain continuous certification throughout the Program.

Medical Terminology
e Itis strongly recommended, but not required, that applicants successfully complete a medical
terminology course or certification.

Interviews
An interview is required for acceptance into the program and is by invitation only. Applicants are
selected for interviews based on a holistic evaluation of their application and supporting materials.

The interview day will include an introduction to the program, faculty, and staff. Students will complete
individual interviews (two each) with faculty/staff, group discussion, and a handwritten essay. We hope
to engage prospective applicants to mindfully review our program curriculum, campus, faculty, and staff
while considering their personal goals for a PA education.
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Required Seat Deposit

Upon receiving an offer of admission, candidates will have 14 days to accept the position and conditions
of acceptance and to pay the $1000 security deposit to secure their position. The security deposit will be
applied to the student’s tuition if the student matriculates.

Deferral Policy
Deferral will be considered on a case-by-case basis. Please communicate with the PA Program Director
for further information.

Admission Process Timeline

ITEM TIMELINE
CASPA Application Open April (See CASPA website)
Applications Reviewed by Admission Committee As received/rolling admissions
Interview offers made Rolling, starting in August and ending in mid-
spring
Interviews conducted September through late spring
Offers of admissions extended. Rolling basis, starting in September
Seat Deposit Due within 14 days following the offer
Immunizations and outstanding requirements August 1% prior to start of program

PA Program Matriculation Requirements

Completion of Outstanding Conditional Acceptance Requirements

All conditionally accepted students must complete all outstanding requirements and provide official
documentation as required to the PA Program prior to matriculation, or the conditional acceptance will
be forfeited. The student may reapply during the next cycle.

Background Check and Comprehensive Drug Screening Test Requirements

e Regular drug testing at many organizations is a requirement of individual institutions, state laws
and regulations, and the Joint Commission on Accreditation of Healthcare Organizations
(JCAHO). Individuals working in health care facilities often must consent to and, through drug
testing, be cleared to work. Furthermore, facility privileges, licenses, and/or certifications for
health care providers may be revoked, limited, suspended, or denied for habituation or addiction
to alcohol or drugs or being impaired by alcohol or drugs in clinical practice.

e Criminal background checks at many organizations are required by individual institutions, state
laws and regulations, and the Joint Commission on Accreditation of Healthcare Organizations
(JCAHO). Individuals working in health care facilities often must consent to and, through criminal
background investigations, be cleared to work.

e Students must pass a national background check and a comprehensive drug screening before
matriculation. Berry College PA Program will provide specific information regarding the company,
deadlines, and instructions on how to complete these requirements.

e As many clinical sites require a background check and drug screen within the previous 12
months or less, students will be required to complete an annual national background check and
drug screen until completion of the program.

18



Additionally, some clinical sites may require an additional site-specific background check and
drug screen regardless of the checks and screens completed for the Program.

A failed background check or drug screen may preclude participation in the didactic and clinical
phases of training.

A prior criminal background could restrict the ability of students to participate in certain clinical
experiences, sit for the national examination, and/or obtain national certification and/or
professional state licensure. This may delay the completion of required courses, thus delaying
graduation. It is the student's responsibility to assess potential conflicts with professional
licensure.

All background checks, medical screening exams, and drug screens are completed at the
student’s expense.

Students should notify the Program Director if they are convicted of or may be convicted of a
felony or misdemeanor while in the program or have a pending criminal case.

Drug Screening Tests: Students may need to be tested multiple times, depending on the
requirements of their assigned clinical site. Students may also be randomly drug tested by the
program or a clinical site.

e If a student takes a prescription medication that may cause a positive test result/, the
student must discuss this with the testing center and receive proper documentation to
show the test is acceptable.

e Regardless of evolving state laws pertaining to medical and recreational use of
marijuana, students need to be aware that it is against federal law to possess or use
marijuana. Use of THC is not permitted in the PA Program. Use of THC is not permitted
by most health facilities.

e Astudent whose test results in a Negative Dilute or an insufficient sample may be
required to retest as soon as possible, ideally within 24 hours. The costs of any retesting
are the responsibility of the student. Multiple retests resulting in a negative dilute may
be considered a failed/positive test.

e Students who refuse to submit to any required drug test will be dismissed from the PA
program.

Positive/ Failed Drug Screening Tests:

e Students who do not pass the required drug test may face disciplinary action, including
academic probation, interim suspension, or dismissal from the program.

e Students who receive a positive test that is not a result of a prescribed medication
(excluding THC/marijuana) will be reviewed by the Student Progression committee. Any
consequences and/or recommendations will be communicated to the student by the
Program Director in writing.

¢ Prior to making a final decision that may adversely affect the student, the Program
Director will inform the student of their rights.

e The student has the right to review the information reported by the testing vendor for
accuracy and completeness and to request that the vendor verify that the drug screen
results are correct.

¢ Insituations involving an alleged PA Program Code of Conduct violation, the student will
be referred to PA Student Progression Committee.
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Suspicion of Use

e The use of drugs or alcohol is not permitted or tolerated in any classroom, laboratory, or
clinical education environment.

e [f there is suspicion of impairment that is related to drugs or alcohol on campus, a
student may be immediately removed from the environment by faculty, security, local
police, or a Berry representative and placed on interim suspension. The student will be
required to submit a drug screen immediately. Safe transportation to a testing site is the
financial responsibility of the student.

e |If there is suspicion of impairment in the clinical environment, the student is subject to
the policies of that institution for the process and reporting of drug testing. Upon
notification of the academic program, the student may be placed on interim suspension.

¢ |nany situation of a positive test, identified by a program mandated drug screen or by a
clinical site, the program will follow the process as outlined for positive tests.

Health Insurance Requirement

e Health insurance is required of all students in the PA program and must be secured prior to the
first day of class and must be continued throughout the program.

e Students are required to maintain proof of insurance in EXXAT.

e Students are encouraged to check for competitive insurance policies and rates via the federal
government's official ACA website - healthcare.gov (the student may be eligible to enroll out of
the typical enrollment period), the healthcare.org general health insurance marketplace website,
and local healthcare insurance vendors. Additionally, students are encouraged to check with the
local medical practices and urgent care facilities to see which insurance is accepted by those
facilities.

Immunization & Health Examination Requirements (A3.07a)

The PA program adheres to the Centers for Disease Control and Prevention Recommended Vaccines for
Healthcare Workers. All students must provide documentation that these immunizations and Tb testing
have been completed before matriculation and maintain immunizations and annual Tb testing
documentation throughout their training.

Additionally, students must complete and provide documentation of a health examination clearance to
participate in the PA program. The PA Program Health Examination Clearance Form will be shared with
matriculants by the program manager upon acceptance of their admissions offer.

Exceptions to the above will be considered on a case-by-case basis, only with documentation from a
medical provider, and must be discussed prior to matriculation. Due to the policies and procedures of
clinical sites, personal/religious reasons for declining immunizations will not be considered due to
requirements for clinical rotation placements. The PA Program is not in control, nor does it have input
into clinical institutions' policies, procedures, and protocols. It is important to understand that
participating in some clinical experiences may be prohibited without completion of immunization
requirements, even for valid medical and/or personal/religious reasons, resulting in the Program’s
inability to place students at clinical sites and potentially resulting in a significant delay in graduation.
The PA program cannot guarantee timely placement under these circumstances. For this reason, the
Program requires students to discuss such issues before matriculation.
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Student Malpractice Insurance Requirements
All students are required to carry their own PA-student liability/malpractice insurance with a minimum
per-incident limit of $1,000,000 and an aggregate limit of $3,000,000 for the entirety of time within the
PA program.
e Enrolled students can presently receive their malpractice insurance at no cost via the AAPA-
endorsed insurance carrier, CMF Group. https://www.cmfgroup.com/student-professional-
liability-insurance/physician-assistant-student-liability-insurance/.

Academic Policies & Procedures

The program's acceptable performance standards are communicated to students in writing via this
handbook, course syllabi, and on the PA Program website. All PA program policies apply to all students,
faculty, and staff, regardless of location. Policies listed and detailed on the PA Program web pages and in
the PA Program Student Handbook are subject to change. The student must regularly review the policies
to ensure they are familiar with the most updated and relevant policies and procedures.

Policies and Requirements for Promotion & Graduation (A3.15a, b)

The PA program is a 24-month, "lock-step" program with 127 credit hours. To progress to the next
semester, a student must satisfactorily complete all academic requirements for the preceding semester,
including successfully completing all remediation plans. If a student is placed on academic probation at
any time during or at the conclusion of a semester, he/she/they must meet the criteria for good
academic standing by the end of the subsequent semester to progress through the program. At the
conclusion of each semester, the PA Student Progression Committee performs a holistic review of each
student’s performance in order to make recommendations for continuation to the subsequent semester.
These recommendations are made to the Program Director who has authority to approve the
recommendations. In order for a student to progress from the pre-clinical/didactic phase into the clinical
phase, they must also be recommended for continuation by the PA Student Progression Committee and
approved by the Program Director.

To maintain good academic standing the following must be met:

¢ Maintain a minimum cumulative grade point average of 3.00 or above.

e Achieve a “Satisfactory” or letter grade of “C” (70%) or better in all pre-clinical/didactic
and clinical phase courses as stipulated within each course syllabus.

e Exhibit professional behaviors consistent with clinical practice as a PA as documented in
the PA Program Student Handbook.

¢ Display the ability to meet the Technical Standards of the Program (outlined in this
Handbook).

To successfully complete the Pre-clinical Phase of the Program and enter the Clinical Phase, the student
must:
¢ Achieve good academic standing, as described above, before starting the Clinical Phase.
e Pass the Didactic Seminar Summative Examination with a score of at least 70%
e Pay tuition/fees in full.
¢ Submit documentation of an ability to meet the program’s technical standards (signed
by the student).
¢ Completion of the Authorization for Release of Records and Information Form.
¢ Submit documentation of required screenings/immunization updates and any clinical
site-specific additional clearances to Exxat.
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¢ Hold current American Heart Association Advanced Cardiovascular Life Support and
Pediatric Advanced Life Support certifications, not to expire during the clinical phase.

¢ Maintenance of a functional cellphone, cell service, and Wi-Fi. It is the student’s
responsibility to update the PA program with any phone number changes.

e Be recommended for progression by the PA Student Progression Committee.

For a student to graduate from the PA program, the student must:

¢ Bein good academic standing, as described above.

¢ Demonstrate entry-level competence as a physician associate per the Program Learning
Competencies (Learning Outcomes), assessed through the Summative Program
Evaluation, taken within four months of graduation.

e Be recommended for graduation by the PA Student Progression Committee and
approved by the Program Director.

¢ Have all tuition and fees paid in full.

The College reserves the right to dismiss a student at any time for unsatisfactory academic performance,
academic integrity policy, or conduct detrimental to the College, to the welfare of patients, or to the
welfare of other students, faculty, or staff. The Program also reserves the right to dismiss a student if it is
determined that a student’s conduct is not consistent with the professional behavior of a future
Physician Associate. Failure to maintain good academic standing may result in dismissal from the
program. In addition, a student who does not pay all tuition and fees by the due date may be dismissed
from the Program.

Expectations and Grading

At the graduate level, the letter grade A signifies work of distinction, and the letter grade B represents
good quality work. Any grade below a B is considered a performance that puts a student at risk of not
progressing through the Program successfully. Students earning a letter grade of C in any course in the
PA curriculum will be identified as at risk of not maintaining satisfactory academic progress in the PA
program. Satisfactory academic progress denotes earning a cumulative GPA of 3.00 or higher throughout
all semesters of the PA program. A student identified as "at risk" will receive academic coaching and
remediation as deemed appropriate by the PA Program Director, Director of Clinical Education for the
clinical phase, and/or Director of Didactic Education for the didactic phase.

Grading System
Percentage Letter grade
90.00% or above A
80.00 — 89.99% B
70.00 - 79.99% C
60.00 — 69.99% D
<60.00% F
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The letter grade D or F represents work below the standard expected for a graduate student. To
satisfactorily complete a course, the student must earn a grade of "C" (70.00%) or better. The student is
responsible for seeking assistance if she/he/they is having trouble meeting course expectations. Failure
to pass a class with a "C" or better average will result in dismissal from the Program. Grades will be
rounded to the nearest hundredth or second decimal place.

Assessment Policies

Testing dates and assignment deadlines are absolute. Whenever possible, programmatic exams and
assessments will be conducted on a Monday. Course Direct